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Pursue 
your dreams 
with passion, 
hard work and
dedication.
We start the year with new resolutions and strong 

determination to pursue our goals. 

Unique on its own. 
Special as a set.
We’re commemorating our 45th anniversary 
with a special Vibrance & Vitality 2018 Series that 
resonates with our continuous journey towards 
greater heights. Look forward to collecting all 
four issues as we share our stories together.
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Editor’s 
Message
READY TO PURSUE

ADELINE YEOH
Editor

“A new year marks new 
beginnings, new adventures, 
new possibilities and as such, 
let us channel all these into 
positive vibes and charge 
ahead; ready to pursue.”

Hello 2018! It felt like just not too long ago I penned 
my New Year message for 2017, and now another 

year is upon us. A new year marks new beginnings, new 
adventures, new possibilities and as such, let us channel all 
these into positive vibes and charge ahead; ready to pursue.

As with every new year, we bring you a new cover series. 
The covers for the four quarters of 2018 shall link to form the 
journey and the story ahead as we commemorate Texchem’s 
45th Anniversary. We are also delighted to welcome Teoh 
Yit Ming and Hah Chee Kin to the Texview committee.

This year, the main highlight for Texview shall be a series 
of interviews with our female top management staff. This is 
in conjunction with the Company’s aim to promote Gender 
Diversity. Ms Law Hwee Ching, first female Managing 
Director in Texchem Group is featured here.  Read all about 
it on page 11.

My Editorial team and I would also like to express our 
heartiest congratulations to Mr Yap Kee Keong, the new 
President and Group Chief Executive Officer who was 
appointed to this new role on 23 March 2018. We shall 
look forward to an exciting year as we move into 2018 
and working with you as a team to achieve a new level of 
excellence.

A cocktail reception was held on 11 April 2018, to celebrate 
this occasion and to introduce Mr Yap Kee Keong to the 
business associates and stakeholders of the Company. An 
article on the event can be found on page 7.

I hope you will enjoy our new series this year, and if you 
have any feedback, good or bad, I would love to hear your 
thoughts. 

Last but not least, I would like to take this opportunity to 
wish our Founder and Executive Chairman, Tan Sri Fumihiko 
Konishi many years of prosperity and joy, on the occasion of 
his 74th birthday on 31 March 2018. 

TEXVIEW       
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President & 
Group CEO’s 
Message

MANAGEMENT STYLE

Yap Kee Keong
President & Group CEO

Dear Texchem Family Members, 

It is a privilege for me to be addressing you in this inaugural 
CEO message since my appointment on 23 March 2018. I would 

like to thank Tan Sri Konishi and the TRB Board for giving me this 
honor to lead and serve this great company of ours. 

This year is also a special time as we celebrate the company’s 45th 
anniversary.  Foremost among the many strengths of Texchem are 
all of you, our dedicated and talented employees. I am looking 
forward to working with you and will actively seek your input as 
we move forward.

As some of you are aware, I have been with the company for more 
than 30 years. My main task as the CEO would be to increase 
our shareholders’ value to ensure the company’s long-term 
sustainability. As a CEO, I am deemed a professional manager 
and as such, this comes with the responsibility of delivering the 
right values to our shareholders, employees and stakeholders. All 
of you are also professional managers with specialized knowledge 
in your own fields of expertise and I seek all of you to honor 
this professional commitment so that we deliver competent 
performance time and again.

Being a new CEO, people would wonder about my management 
style and what are the changes I would like to embark on 
right away. I shall be focusing on these 3 key components of 
Communication, Collaboration and Involvement which will lead to 
a Results Focused company culture.

Communication
Effective communication is a building block of a successful 
organization. Let us learn to communicate openly and 
transparently with each other; be it your superiors, your peers, 
your subordinates, and treating each other with mutual respect. If 
we practice this, we will work towards strong working relationships 
at all levels in Texchem.

Collaboration 
Collaboration equals teamwork and coupled with the right 
mindset, it builds trust.  When all of us communicate openly, 
we build collaboration by leveraging on each other’s strengths 
and the roles each of us play will also be clear. A collaborative 
workplace also means we learn from each other and this shall 
drive the company forward.

Involvement
After communication and collaboration, management involvement 
will come in where relevant and will have a positive impact on the 
outcome of a project.  As such, leaders must be prepared to be 
involved when they are needed and to guide the team towards 
the organization’s desired outcome.

Texchem shall also embark in the development of our female 
employees and place greater importance on gender diversity. We 
shall capitalize on the positive impact that our female staff have 
brought to our organization and shall ensure that we bridge the 
gender equality gap. All employees, men and women alike shall 
have equal career opportunities. 

Finally, I believe that each of us must find greater meaning in 
our work. We shall continue our effort to build Texchem into a 
place where people are happy to work together and at the same 
time, be able to contribute to the community at large and the 
environment. 
 
I urge all of you to work together with me to give our very best 
to work, lead and help drive and cascade these cultural changes 
within Texchem.  I am indeed very excited about this journey and 
let us transcend to the next level of achievement and aim towards 
achieving better results in 2018! 

Communication

Involvement Collaboration

Results
Focused

“Let us put forth 
every effort to surpass 
our performance.”
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January 2018 – April 2018

JANUARY

MARCH

19
FRI

Texchem Group Managers’ Conference
Where: Macalister Ballroom, E&O Hotel Penang

CALENDAR OF EVENTS

SAT

03 Hiking – Mount Kinabalu Club
Where: Tar Road, Penang Hill

SUN
11 Charity Event – Run with Shades

(Company Sponsored Run)
Where: Youth Park, Penang

SAT
24 Earth Hour Night Walk 2018

(Company Sponsored Walk)
Where: 1st Avenue, Penang

WED
21 Corporate Orientation 2018

Where: HQ, Penang

APRIL

THU
12 Yoga Swing – Texchem Ladies Club

Where: Team PowerHouse Fitness, Penang

TUE
24 Texchem Resources Bhd Annual General Meeting

Where: Hotel Jen Penang

THU
05 Yoga Swing – Texchem Ladies Club

Where: Team PowerHouse Fitness, Penang

SUN

08 Standard Chartered KL Marathon
(Company Sponsored Run)
Where: Dataran Merdeka, Kuala Lumpur

THU
19 Yoga Swing – Texchem Ladies Club

Where: Team PowerHouse Fitness, Penang

THU
26 Yoga Swing – Texchem Ladies Club

Where: Team PowerHouse Fitness, Penang

SAT
07 Hiking – Mount Kinabalu Club

Where: Youth Park, Penang

Editorial Board 2018
THE PEOPLE BEHIND TEXVIEW

EDITOR 
Adeline Yeoh

FROM LEFT 
Hah Chee Kin, Teoh Yit Ming, Bogalaxmi, Winnie Lim, Maisarah, Adeline Yeoh

NOT PRESENT IN PHOTO
Abdul Rajak

CIRCULATION OFFICERS
Winnie Lim
Maisarah Bt Zainon Abedin

PHOTOGRAPHER
Hah Chee Kin

EDITORIAL ASSISTANTS
Abdul Rajak Bin Mohamed Yassin
Bogalaxmi A/P Shanmugam

ASSISTANT EDITOR
Teoh Yit Ming
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Cocktail Reception for Mr Yap Kee Keong, 
New President & Group CEO 
of Texchem Resources Bhd

BY ADELINE YEOH (TEXCHEM RESOURCES BHD)

Acocktail reception was held on 11 April 2018 at E&O 
Hotel Penang’s Macalister Ballroom to introduce Mr 

Yap Kee Keong who was appointed as the new President 
and Group CEO of Texchem Resources Bhd on 23 March 
2018. TRB’s Board of Directors, Independent Directors, 
business associates from near and far, the Press and our 
senior management staff were present to celebrate this 
happy occasion with Mr Yap. There was a turnout of 270 
guests that evening.

The event started with a speech by Tan Sri Fumihiko Konishi, 
our Executive Chairman who introduced Mr Yap Kee Keong 
and his 30 years’ career path in Texchem. Mr Yap was invited 
up on stage next where he expressed his appreciation to Tan 
Sri Konishi and the Board of Directors for the appointment. 
Mr Yap then spoke about his responsibility as the Group CEO 
and how he intends to carry out his duties professionally 
and deliver the right values to Texchem’s shareholders, 
employees and stakeholders. He also urged all Texchem 
employees to commit to this professional expectation in 
their own areas of expertise and responsibility. 

Mr Yap then shared his leadership style of incorporating 
communication, collaboration and involvement to achieve 
results. Mr Yap believes that with him being a professional 
executive who started his career from the sales background, 
his expertise is in business development and he intends to 
use his knowledge to pursue significant growth in business 
for Texchem Group. Mr Yap also invited on stage Texchem’s 
female staff of General Manager to Managing Director level 
as he spoke of the organisation’s commitment to promote 
gender diversity.

At the end of the speeches, the guests were invited to join 
the cocktail reception, while Musica Sinfonietta performed 
a musical repertoire on stage. Our management staff from 
different Divisions took this opportunity to introduce their 
guests to Tan Sri Konishi and Mr Yap. Guests were also seen 
taking this opportunity to intermingle and network among 
themselves.

Our heartiest congratulations to Mr Yap Kee Keong! All of us 
at Texchem look forward to working closely with you as one 
family as we progress to the next level of excellence.
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Meet Texchem’s First Female 
Managing Director, Ms Law Hwee Ching, 

MD Of Yoshinoya Hanamuru Malaysia Sdn Bhd

In order to promote gender equality in Texchem Group of 
Companies, I was tasked by Tan Sri Konishi and Dato’ Brian 

Tan to conduct an interview with Ms Law Hwee Ching, the first 
female Managing Director in the Group. Making a day trip to 
Wisma Texchem, and over a 2-hour casual interview, this is 
what I concluded.

Ms Law Hwee Ching is an extremely hardworking and goal 
oriented woman. She doesn’t quit when things get hard, and 
just pushes through (though looking at her size you would 
never have guessed!). This trait is extremely admirable and got 
her to where she is today. Coupled with that, she is a superior 
who is as meticulous (a trait more common in women vs men) 
just as much as she is caring and humble.  

Q : Tell us a bit about yourself.
I come from a small village, situated about 30km from Batu 
Pahat, as such I was referred to as a “kampong” girl. I have 
4 siblings and I am the fourth child in the family.  My parents 
were rather poor, they were farmers and owned a small piece 
of land.  During the school holidays, my siblings and I helped 
out in the farm. I recall that before I was in Standard 6, we did 
not have electricity at home and we had to use kerosene lamps. 
Happy moments for us were as simple as when my uncle, my 
father’s brother who lived next door and owned a generator 
set, switched on the generator and we got to watch television.

At a young age, I was determined to improve my life. This 
spurred me to study hard and I was set on scoring well for 
my SPM and end up in University. I had already targeted 
entering Universiti Malaya and I was the first one in my village 
to successfully enter UM.

Upon entering UM in Kuala Lumpur, I had problems adapting 
to the pace and lifestyle. Further to that, everything seemed 
so much more expensive compared to where I came from. 
I recalled my father gave me RM800 to cover the course 
fees and my living expenses and this amount was expected 
to last me for 4 years. I applied for JPN loan as this amount 
was obviously insufficient and with the loan, I managed to 
complete my studies successfully.

Q :  Describe to us your journey and career In Texchem.
When I first joined Sushi Kin in 1995, the company only had 3 
staff including me. I was employed as the Admin Officer and 
I did not have any working experience, to the extent that I 
didn’t know the meaning of petty cash. It was tough at the 
initial stage. However, I had the determination to learn and 
also took on jobs which were not under my job scope and 
from there I picked up more knowledge along the way which 
helped me to manage my job. Once in a while, I did self-
reflection or self-evaluation to cross check my performance 
and my relationship with the other staff and this is something I 
practice until today. What I liked about the company was that 
it had a proper performance appraisal system in place and staff 
that performed well were rewarded accordingly. This is why I 
could stay on as it was a place I could grow and the bosses 
recognized my hard work and rewarded me accordingly.

BY ADELINE YEOH (TEXCHEM RESOURCES BHD)
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Q : How many subordinates report to you?  
      What is their male/female ratio?
I manage two departments in this company; operation and 
finance. Finance team consist of 5 staff; 2 male and 3 female 
and the department head is a female. Under operations, 
there are 178 staff but they do not report directly to me 
except for one AGM of operations who is a male. These 
employees were not hired by me but were already with 
the company when I was appointed as the MD here. As 
such, I aim to work closely with them to make the necessary 
changes in the company.  

Q :  What are your responsibilities as the MD of YHM?
The reason I was transferred to YHM was to turnaround 
the company. Currently YHM is still in the red. For a start, 
my aim is to make the company breakeven and eventually 
profitable. This brand is already a well-known brand and 
the product is of good quality and I believe the pricing 
strategy for the Malaysian market is correct.  

Q :  Do you face any challenges in your current role?
YHM can be considered a new company for me as I 
have been under Sushi Kin since I joined in 1995 and 
everything is in place and the culture in Sushi Kin is deeply 
embedded in me. YHM was only established in 2015 and 
as such while the system is there, the control is not yet 
in place. This is one of the challenges as I will need to 
ensure that the system has proper controls in place and 
the people to support and manage it. This is also one of 
the major and immediate change I need to make for the 
company.

Another challenge would be getting the Malaysian 
consumers to accept udon, as the Malaysian taste bud is 
used to the thinner noodles such as ramen.   The challenge 
would be to change consumer perception and to make 
them accept the thick noodle as well as putting up a good 
strategy that would attract the Malaysian consumers to give 
it a try and accept the texture of the thicker noodle over 
time.

Q : How do you feel being appointed as the first 
      female Managing Director in Texchem?
It was an honor for me to be the first female MD, more 
so for the fact that means my performance is recognized 
and the management has great faith in me. I am also keen 
to take up the challenge as I believe the role of the MD 
will be quite different from my previous role.  Further to 
that, being the MD of a new company, the culture would 
be totally different. For e.g. I had my own office i.e my own 
room when I became an AGM onwards but in Yoshinoya 
Hanamaru Malaysia, they adopt an open office concept 
irrespective of your position. I had to get used to this 
initially, however since this was the culture for YHM, I had 
to adapt to it. But to answer the question, I am truly happy 
to be appointed as the Managing Director of YHM.

“ “I believe that in such a 
scenario, female bosses are 
more understanding as we 
ourselves have children 
and we can relate to the 
female staff ’s situation.
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Q : What is the one piece of advise you would give to 
      the younger generation?
Work hard, work smart, put your heart and soul into what you 
are doing and align it with the company’s direction. Never stop 
learning and regularly self-reflect. Be brave and take a leap of faith 
if you think doing that something could change your life positively.

Q : Why do you think there is a general perception that female 
       bosses are more difficult to work with?
Personally I have not encountered any difficulties with those who 
reported to me whether male or female. The relationship and 
trust I have with my subordinates create a strong bond between 
us. I did ask my subordinates if they find me too demanding and 
meticulous as I have to admit I tend to be but they took this trait of 
mine positively as a means for them to grow and develop as well.  
Considering the fact that they stayed with me for quite a number of 
years, I believe this shows we do have a good working relationship.  
I also believe in showing your staff a lot of understanding and love 
and you will get the same in return.  
 
I am also flexible and I accommodate them as much as possible if 
they face some family issues such as the need to attend to a sick 
child. For me, I do not see it as a problem for them to be working 
from home in order to be able to tend to a sick child. I believe 
that in such a scenario, female bosses are more understanding as 
we ourselves have children and we can relate to the female staff’s 
situation.

Q : Texchem is aiming to increase the number of female staff in 
      the management level.  Based on your personal experience, 
      what would be the one piece of advice you would give to the 
      management to ensure the success of this?

Clear initiative and KPI must first be set by the management.  
Secondly, we need to look at the female staff who are in the middle 
management and provide them the necessary training to help them 
reach the next level and become future leaders in the company.  
Their knowledge and skills must continuously be honed.

Q :  What are the challenges women face balancing work 
       expectations and family?  How do you think  women’s role 
       at work and at home have evolved over the years?

Being a working woman, we have more responsibilities compared 
to men. After work, we still need to take care of the household 
needs and the family, ensure they have dinner prepared, ensure 
the laundry is done, etc. There is also the perception that women’s 
responsibility must be to the family first and as such, it is not a 
necessity to climb up the corporate ladder if the woman has a 
spouse with a stable income. This is the Asian culture.
 
However, I believe that there is a change of perception on 
women’s roles these days as with the exposure women prefer 
to have their financial independence, they do not want to be 
controlled and want their own time and prove that they can stand 
on their own two feet. I believe in a few years’ time, this trend 
would be even more obvious. 

Q : What made you decide to pursue MBA at this stage?
Taking MBA was firstly to enrich my knowledge but I also wanted 
to experience the different environment Universities offer now 
compared to over 20 years ago when I first graduated. I find that 
the environment and facilities are now so different and convenient. 
For e.g. I am able to access any books from the Victoria University’s 
library in Melbourne online, the University which my MBA is from.  
Taking MBA at this much later stage has also resulted in me 
being more in sync with my children especially my daughter who 
is currently in University when she talks about her studies. The 
course has also broadened my horizon to look into other aspects 
of business which I would not have thought of before.        

Q :  What is your vision for the company moving forward?
I hope to expand Yoshinoya and Hanamaru’s brand to every corner 
of Malaysia, just like how we built up the Sushi King brand from 
nothing. However in Yoshinoya and Hanumaru’s case, it slightly 
differs as these brands are already established in Japan. As such, my 
vision is to make them as successful in Malaysia and for consumers 
to enjoy beef bowl rice and udon as their daily staple diet.

Q : How do you keep up a healthy work life balance?
I make sure that I eat healthily especially my breakfast with 
a balanced diet of fruits, vegetables and moderate intake of 
carbohydrates. On weekends I wake up at dawn and go for my 
8km runs before I attend my MBA classes. I also take part in runs 
and marathons whenever there are any organised. This is also the 
time I get to connect with my children as they join me for the runs. 
I also do yoga and various types of exercise regime. 

I am also a very consistent and determined person and that is how I 
can balance carrying out my exercise regime, preparing meals for my 
family and attending classes every weekend.

Q : What is a typical work day for you and how do you 
      manage the demands of the job?
I spend about 8 to 10 hours at work. Honestly, I did not spend 
that much time managing my 2 children when they were younger.  
I depended very much on my foreign maids. I had a total of 7 
maids employed over 14 years, until the children reached their 
early teens.  

In 1997 when Sushi King first expanded to Bangkok, I had to 
travel there quite often, and I had quite a tough time managing 
my time with my family. However, I tried to spend as much free 
time with my children as possible when I was in town and during 
the weekends.  I also made it a point to go for two holidays each 
year with my husband and children.  That was how I balanced my 
work and personal life in the earlier days. Now I do not need to 
travel as much and my children are grown with one in University 
and another in his late teens. Of course we also need our spouse 
to be supportive of our career and help out with the children when 
there is a need to.
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Texchem Group Managers’ Conference 2018
BY OOI YING YIK (TEXCHEM CORPORATION SDN BHD)

Managers’ Conference is Texchem’s annual event which 
gathers all the managers across the Group from all 

around the world after a year of hard work at the respective 
workstations. Without exception, this year, the Managers’ 
Conference was held on 19th January 2018 at the Macalister 
Ballroom, Eastern & Oriental Hotel (E&O) Penang.

The Conference was officiated by our President and Group 
Chief Executive Officer, Dato’ Brian Tan with his Presidential 
Address at 8:30 a.m. Besides the usual update on the Group’s 
performance and summary of the happenings within the 
Group for the preceding year, Dato’ Brian raised Texchemers’ 
awareness on corporate scandals which had become 
increasingly rampant in the recent years, causing the world’s 
largest corporations such as Kobe Steel Group and Lehman 
Brothers to collapse. To cope with this enterprise risk, Dato’ 
Brian reinforced the importance of the value of integrity and 
accountability as he reminded Texchemers to implement 
Texchem Integrity Pledge which was introduced last year 
in the course of their duties. The other topic presented by 
Dato’ Brian was on gender diversity in the work place. In his 
presentation, Dato’ Brian shared the statistics on women’s 
involvement in the workplace and research findings by human 
resource analysts on the importance of gender diversity 
and how it impacts a corporation as a whole. As a female 
employee in Texchem, I am truly grateful to know that women’s 
contribution to the development of a company is duly 
acknowledged by the top management. With the Corporate 
Affairs Committee (CAC) working on topics related to female 
employee benefits, I believe that more women employees will 
be motivated to work with Texchem. Following on from the 

Presidential Address was the Performance Review of the five 
main divisions by the respective Division Presidents and the 
Deputy Managing Director of Texchem Food Sdn Bhd for the 
Food Division. Thereafter, the attendees adjourned to Sarkies 
Corner for a buffet lunch served by the hotel.

The second session of Managers Conference began with 
the update on CAC by Dr Yuma Konishi as the Chairman of 
CAC. Subsequently, Tan Sri Fumihiko Konishi presented the 
30 years’ Service Awards to Mr Ridzuan bin Ismail and Mr 
Chow Kok Hong from Acumen Scientific Sdn Bhd and Group 
Internal Assurance and Consulting Department respectively 
and 35 years’ Service Award to Puan Rohaya binti Salim from 
the Group Human Resource and Administration Department. 
After the presentation of Service Awards, the conference 
continued with presentations by the finalists of Presidential 
Award from A.S.K Andaman Limited, Texchem-Pack (M) Sdn 
Bhd and Texchem Life Sciences Sdn Bhd (teams A and B). This 
year, the Presidential Award marked its breakthrough as the 
e-polling system was introduced for the attendees to vote 
for the winner. After about two hours of stiff competition and 
challenging questions posed by the EXCO members as well as 
the audience, A.S.K Andaman team represented by Mr Alex 
Bugas, Mr Hlah Tay Oo and Mr Zaw Win Kyaw successfully 
beat the other three teams with their presentation entitled 
“Fuel Cost Savings for Biomass Boiler Operation”. After the 
prize giving ceremony and a briefing on team building, the 
Managers’ Conference drew to an end.

As the evening lights warmed, the attendees unwound themselves 
at the cocktail and dinner reception in Villa Primavera.   
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Texchem President’s Cup Golf Tournament 2018
BY WINNIE KHO (ACUMEN SCIENTIFIC SDN BHD) AND VICKY TAN (TRM SERVICES SDN BHD) 

A golf tournament was successfully organised on Saturday, 
20th January 2018 at the Penang Golf Club (PGC) located 

near the vicinity of Equatorial Hotel, Penang. A total of 19 avid 
Texchem golfers gathered very early in the morning before 
the sun rose for the tournament. A short pep talk on the local 
club golfing rules by the organizing chairman got the golfers 
energized and ready for tee-off.

The golfers were all in high spirits as the greeneries of the first 
golfing fairway and fresh air embraced them. It was evident 
that the tournament provided the participants a happy and 
relaxing atmosphere from which they can unwind from after 
the Managers’ Conference held a day earlier at the E&O 
Hotel Penang. 

The golfers were divided into 5 flights of mixed combinations 
from different Texchem companies to maximize interactions 
and comradeship. 

After approximately 4.5 hours of golfing, the working 
committee welcomed them back from the greens as they got 
ready for lunch and a simple prize giving ceremony. Lunch was 
at the Sakurajima Japanese & Chinese Restaurant, where the 
winner was announced by Mr Ridzuan Ismail, the Organizing 
Chairman. And the winner for the Texchem President’s Cup 
2018 is none other than Mr Shahrir Nadzri, along with other 
successful category winners as listed here. All prizes were 
given away by Mr Yap Kee Keong.

The Texchem Golf Tournament ended on a perfect note with 
joyfulness on a lovely sunny Saturday. 

Name 

Name 

Champion
1st runner up 
2nd runner up 

Champion

Shahrir Nadzri 
Ang Aik Guan

Peter Lim

Akihiko Hijioka 

Nett Score Category 

Gross Score Category 

Congratulation to all the winners!
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Texchem... Moments Shared 
BY KHAW TEOH SU PING (TEXCHEM POLYMER ENGINEERING SDN BHD)

A “Moments Shared” teambuilding event was 
organized a day after the Managers’ Conference 

on 20th January 2018. 110 management staff took part, 
providing an avenue for Texchemers from different 
countries, business divisions and companies to bond and 
learn more about each other. 

The organizer arranged for Rapid Bus to pick up 
participants from Menara Boustead to the assembly 
point within the vicinity of Penang City Council at 8.30am 
where we met up with other colleagues from outstation 
and overseas. Participants were then grouped into teams 
of five to six and given a list of questions and challenges 
which the teams are required to work on. 

First stop was Wonderfood Museum, which features 
Malaysia’s proud food heritage and in particular, 
Penang’s array of street food replicas. Teams were given 
1.5 hours at this museum before moving on to the next 
stop, Made in Penang Interactive Museum. This is where 
we discovered the history of Penang via a wide range of 
3D optical illusion art and miniature diorama. Exhibits at 
both museums provided clues to questions and riddles 
which members of the teams worked together to solve. 
Teams were seen having fun when we were also made 
to find amusing and creative ways to pose with props at 
both museums. 

Before long, the 3 hours allocated for the hunt was over 
and we were all brought to Olive Kitchen for a sumptuous 
North Indian buffet lunch spread. After lunch, winning 
teams were announced and the program was called to 
an end around 1.30pm. This teambuilding was a fantastic 
way to rev up team spirit while combining competition 
and camaraderie among the staff from different divisions 
and the moments shared shall be cherished until our 
next major gathering.
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Tan Sri F Konishi Visits SONY Penang
BY KENGO YOSHIDA (EYE GRAPHIC SDN BHD)

On 9th January 2018, Tan Sri Fumihiko Konishi paid a courtesy visit 
to Mr Koichi Nakamura, Deputy President of Sony EMCS (Malaysia) 

Sdn Bhd at their factory located in Prai, Penang. Tan Sri Konishi was 
accompanied by Mr Giichi Kobayashi of New Material (Malaysia) Sdn 
Bhd, Mr Yasuharu Tanimoto of Texchem Materials Sdn Bhd, Mr Shunsuke 
Sakuma of Texchem-Pack (PP) Sdn Bhd and Mr Kengo Yoshida of Eye 
Graphic Sdn Bhd.

During the visit, each representative from the various companies in 
Texchem made a presentation to Mr Nakamura on their company’s 
latest product development and services offered. 

We also got to try out Sony’s latest audio products such as their latest 
Noise Cancelling and In-Ear Headphones. The superb sound quality 
left us deeply impressed and this validates Sony’s status as the leading 
company in Digital-Audio products.

After spending an hour and a half with Mr Nakamura, we thanked him 
for his time and all of us at Texchem certainly look forward to continue 
building a sustainable and mutually beneficial partnership with Sony.
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2nd Sales Training By CEO, 
Mr Yap Kee Keong

BY TEH SEONG HOE (TEXCHEM MATERIALS SDN BHD)

The staff of Industrial Division & Acumen Scientific Sdn Bhd was once 
again most privileged to attend another sales training conducted by 

our CEO, Mr Yap Kee Keong. The 2-day training was held on 16th and 
17th March at Wisma Texchem, Subang with a total of 65 participants 
from Malaysia, Indonesia, Singapore and Philippines. The difference 
between the 1st sales training and the 2nd sales training was this time 
it was extended to personnel from Admin and Finance departments. 
Mr Yap believes that sales knowledge is not solely applicable to a sales 
person but equally essential for an Admin and Finance person to learn 
and understand the ropes; because one successful sales concluded is 
not only the effort of the sales personnel effort but by teamwork.
   
The training contents were divided into 10 interesting sections and 
some of the contents covered were Our Business, Marketing Mix & 
Market Segmentation, Costing, Key Concepts to Successful Selling and 
Negotiations. A few interesting and meaningful videos and stories were 
played to simulate our attitude in daily life, followed with workshop 
exercises, which made the overall training very lively and interactive.

Throughout the workshop, there was a lot of interaction and shared 
ideas among the team members. Mr Yap also went around the different 
teams to provide guidance and ideas and the selected team was asked 
to present their assignment and findings. We truly appreciate the time 
Mr Yap took to share his 30 years business experiences and the stories 
from his own experience further enhanced our understanding. 

At the end of the second day, the participants were presented with a 
souvenir; a book selected by Mr Yap entitled “How to Become a 
Rainmaker” by Jeffrey J. Fox. Mr Yap believes that most of the time 
creative ideas come from reading, therefore let us make reading our habit.                  

The 2-day training was indeed well planned out and we took home 
valuable lessons from Mr Yap.  We definitely look forward to attending 
more of such interesting trainings.
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BY ALFRED HO (TEXCHEM POLYMER ENGINEERING SDN BHD) AND EDWIN NG (LIFEON ASIA SDN BHD)

Lifeon Asia’s 
Medical Device Registration Achievements 

In February 2005, the Cabinet approved the proposal for the 
development and implementation of medical device regulatory 

program. The aims of the regulatory program are to address public 
health and safety issues as well as issues related to the medical device 
trade and industry. It is envisaged that the regulatory program will 
ensure timely access to safe and effective medical device and prevent 
unsafe and defective medical devices from reaching the market. In 
the context of trade and industry, the regulatory program will provide 
a favorable environment for the growth of the industry with the 
existence of mechanisms for fair and rules-based trade competition. 

Subsequent to the Cabinet decision, Medical Devices Bureau (MDB) 
was established in September 2005 to develop and implement 
medical devices regulatory program in Malaysia.  The term medical 
device refers to medical technology, supplies and equipment which 
encompass a wide array of healthcare products used in diagnosis, 
prevention, monitoring or treatment of healthcare illness or handicap 
but exclude drugs. All medical devices carry certain degree of risks 
that may cause public health and safety issues. The demand for 
medical devices will continue to grow due to the growing population, 
longer life expectancy, increasing consumer awareness and higher 
living standards.

The Medical Device Authority (MDA) which is a statutory body under 
the Ministry of Health Malaysia was formed in May 2012 (and MDB 
ceased to operate) upon the gazettement of Act 738 to control 
and regulate medical device, its industry and activities as well as 
to enforce the Medical Device Act 2012 (Act 737) and the Medical 
Device Regulation 2012. 

With the effective dates of Act 737 on 30 June 2014 and Medical 
Device Regulations 2012 on 1 July 2014, the medical device industry 
has progressed to a regulated industry and its players must observe 
all the applicable regulatory requirements stipulated by the Authority 
under Act 737 either as  manufacturers, authorised representatives 
of foreign manufacturers, importers, distributors or as a conformity 
assessment body.

The date 23rd February 2018 was a memorable day for Lifeon Asia 
Sdn. Bhd. It is the date when the establishment received two medical 
devices registration certificates issued by the Malaysian Medial 
Device Authority which are certificate number GB69675579318 
and GB78946579418 as a final phase in order to place these 
medical devices legally in hospitals throughout Malaysia. This is the 

recognition for the hard work since July 2016 when a small team of 
Lifeon Asia personnel was personally selected and seconded from 
the Industrial Division by its President and CEO, Mr Yap Kee Keong 
to spearhead Lifeon Asia’s initial mission. The team was led on the 
regulatory requirements of Act 737, Act 738 and Medical Device 
Regulation 2012 by Mr Alfred Ho from the Texchem-Life Sciences/ 
Polymer Engineering Division.

With the commitment and resourcefulness of the Lifeon Asia team, 
the following are its certification achievement which are mandatory to 
reach its esteem status in the medical device industry in Malaysia today; 

On the 29th September 2016, it received the provisional Good 
Distribution Practice for Medical Device (GDPMD) certification 
from the domestic conformity assessment body (CAB) MedCert 
Malaysia;

On the 16th January 2017, it received its establishment license 
from the MDA as an Authorized Representative;

On the 27th June 2017, it received two certificates of product 
conformity assessment from the MDA appointed domestic CAB 
for the two ‘family of system’ products it submitted; VaviVac and 
VariVac Inline. A total of 62 products within the two family of 
system passed the conformity assessment.

On the 24th January 2018, Lifeon Asia was successfully certified to 
the GDPMD by MedCert Malaysia.

On the 23rd of February 2018, it finally received the MDA issued 
Medical Device Registration Certificates which affirm these 
products within the ‘family of system’ are registered and accepted 
for distribution by the MDA.

Upon checking with the MDA webpage, Lifeon Asia is recognized as a 
registered establishment within its registrar, the significate difference is 
that Lifeon now has registered product within its portfolio and growing.

Special mention and appreciation to Mr Yap Kee Keong for his 
insightful selection and empowerment of personnel, Dr Yuma Konishi 
for overseeing and supporting the team, Mr Edwin Ng for his untiring 
effort and dedication, Ms Tammy Tay for her relentless contribution 
and focus and Ms Florence Chia for her fastidious work as Lifeon’s 
document controller.

A work well-done and congratulations!
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An Evening Of Classical Music In Villa Primavera
“Akiko & Friends” 26 February 2018

BY JUNE CHEANG (TEXCHEM RESOURCES BHD)

To kick start the dawn of a new year, Akiko and her musicians were invited to 
perform a seven-piece chamber music, the first concert in 2018 at Villa Primavera. 

Akiko played the piano; Peter, Miroslav and Maho played the violin; while Emil 
played the viola; Matyas played cello and Raffael played double-bass. 

As usual, the audience were enthralled with such an overwhelming performance and 
needless to say, a couple of encores were delivered by the enthusiastic musicians, 
much to the delight of seasoned ears.

After the immensely successful concert, guests gathered for dinner in a festive 
atmosphere, worthy of the greatest tastings; Japanese cuisine paired with fine wines 
were served.

As night was approaching, guests bid adieu to one another with the promise to 
meet again soon – same venue.
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Texchem Group Corporate Orientation 
BY LAI MUN YEE (TEXCHEM FOOD SDN BHD)

On 21st March 2018, Texchem Resources Bhd conducted a Group 
Corporate Orientation. The orientation was held at Texchem’s 

Headquarters, which is at Menara Boustead, Penang and was 
conducted by Ms Yeoh Bee Lee, Human Resources Manager of Group 
HR Department. All newly joined were gathered in a boardroom with 
many unfamiliar faces to learn more about the background and the 
establishment of Texchem Group. 

Ms Yeoh Bee Lee started the session by introducing herself and 
showing us Texchem’s corporate video which gave us a better 
understanding of the business divisions in the group. Next, we had 
the honor of having Dato’ Brian Tan, Deputy Chairman, to share 
his inspiring stories on how he developed his career in Texchem to 
where he is today. He is indeed a very down-to-earth man! I felt 
inspired and motivated when he said he is a man who would go 
the extra mile for the company. At the end of his session, there was 
a Q&A session with Dato’ Brian Tan before we went for a tour of 
Texchem HQ and proceeded for lunch.

All in all, it was an eye opening experience to be able to know so 
much about the company and also the subsidiary companies. I am 
proud to say that I am officially part of the Texchem family.
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Intrapreneur No. 8
A 1-Day Memorable Working Experience 

with Dato’ Brian Tan
BY NOBUHIRO CHIJIWA (TEXCHEM FOOD SDN BHD)

January 3rd 2018 was an exciting and memorable day 
for me. I joined Dato’ Brian Tan, the Executive Chairman 

of Texchem Food Sdn Bhd, in his daily activities for this 
Intrapreneur Program. As he was already familiar with my 
daily work, he wanted me to experience his daily work 
instead. We had three agenda that day; sharing each other’s 
backgrounds, meeting with Dato’ Seri Nazir Ariff and Dato’ 
Danny Goon, and having a brief discussion at Sea Master. 
After experiencing a full day with Brian, I realized that he 
wanted to teach me what is an intrapreneur by showing me 
his way of doing business. 

The first program was sharing each other’s background. I 
was most honored to learn of Dato’ Brian’s personal history 
from childhood, and also to gain a better understanding of 
his career. Dato’ Brian also encouraged me to work towards 
becoming an intrapreneur during the conversation. I felt 
motivated by his encouragement and decided to do my 
best in this area.

The next agenda was to accompany Dato’ Brian to meet 
Dato’ Seri Nazir Ariff and Dato’ Danny Goon for lunch at 

Miraku Restaurant. During lunch, Dato’ Seri Nazir Ariff 
and Dato’ Danny Goon, who are Independent Directors 
of Texchem Resources Bhd, shared a lot of insights about 
our organisation, and I enjoyed listening to their views. I 
also shared my background with them. I was glad that this 
intrapreneur program gave me a chance to introduce myself 
to the two Independent Directors.

The last agenda took place at Sea Master. It was a short 
discussion between Dato’ Brian, Mr Tago, and Mr Jerry 
about the Central Kitchen Project. They discussed about 
factory renovation cost and schedule and we went for an 
inspection to check out the progress of the renovation and 
the central kitchen product lines. I have learnt so much from 
this meeting with the Central Kitchen team. 

I am most grateful to be given this opportunity to work with 
Dato’ Brian Tan. He told me to learn how to walk before I 
learn how to run. Such an opportunity to study the mindset 
of an intrapreneur only knocks once. I shall continue to 
work hard and pursue for a better future by adopting the 
intrapreneurial spirit! 
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Intrapreneur Hunt No. 9
BY WONG SHUEH CHIE (TEXCHEM FOOD SDN BHD)

During the recent Managers’ Conference Dato’ Brian Tan, 
in his speech stressed on the importance of gender 

diversification in the workplace and how the company is 
going to focus on gender equality to promote more female to 
senior management positions. This has become the mission 
for the year for each division to grow their potential female 
staff and to increase the number of female in managerial 
positions in each division. In line with this mission, Dato’ 
Brian, in selecting his next Intrapreneur Hunt candidate also 
decided on a female candidate and I am honored to be 
selected as the Intrapreneur Hunt candidate no. 9. 

I have worked in Texchem Food Sdn Bhd for 10 years in 
the Finance Department. In the past, the Intrapreneur 
candidates had to plan their itinerary for the day and Dato’ 
Brian will join in to provide them the necessary guidance 
and ideas. As Dato’ Brian is already familiar with my daily 
duties and job scope as well as my team, he changed his 
usual intrapreneur program style and planned the agenda 
for me instead. To me, this was interesting as I will have the 
chance to experience his work life and learned from him 
how he deals with people. I was quite excited to accept the 
challenge. 

Surprisingly, the program that he arranged was totally not 
related to my finance work. His mission was to expose me 
to the seafood industry’s business environment. He selected 
Sea Master as a training ground for me on that day. We 
started the day on 6 March with an hour briefing of the 
Intrapreneur Hunt background, his expectations from me 
and his career path in Texchem. 

We then proceeded to meet business associates from 
the industry for lunch together with Mr Ooi Foo Kim, 
Managing Director of Sea Master Food Sdn Bhd to discuss 
about recent seafood business trends and future potential 
business dealings. As a finance personnel, other than 
meeting operations staff, government authorities, auditors 

and bankers, I seldom have any connection with customers, 
suppliers or business related persons to exchange ideas or 
discuss about business opportunities. Before meeting them, 
Dato’ Brian and Foo Kim shared some of their background 
so that I can easily adapt and join in their conversation. We 
had a pleasant meeting over lunch which lasted for almost 
3 hours. 

As a career woman, it is sometimes not easy to balance 
working life with family. I just had my first child, a daughter 
and I had a lot of concerns including my child’s future. 
During the journey to the Sea Master Malaysia’s factory, 
both Dato’ Brian and Foo Kim also shared with me their 
experiences as a father and provided me suggestions on 
this. Although this was a non-job related topic, I appreciate 
the concern from both my CEO and MD (who was also my 
ex-superior) and the extra knowledge would no doubt help 
me along my journey in life.

Upon reaching Sea Master Malaysia, we had a short meeting 
with the management team to understand the recent 
developments of Central Kitchen after the restructuring 
exercise in the beginning of 2018. Subsequently, we took a 
plant tour of the factory which has transformed to become 
the Central Kitchen for Sushi King restaurants. 

As Food Division went through a challenging time in 2017, 
Dato’ Brian and Foo Kim shared with me how they worked 
together as a team to get through this difficult time. A quote 
from Dato’ Brian which inspired and motivated me a lot was, 
“when there is a crisis there is an opportunity”. We should 
not look down on our ability to handle a crisis and treat a 
crisis as an opportunity to step out from our comfort zone 
and prove one’s capabilities to overcome it. Last but not 
least, I would like to express my sincere thanks to Dato’ Brian 
for choosing me as one of the Intrapreneur Hunt candidates 
and for all the advice given. 
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Gone from our sight, but not from our hearts
BY JUNE CHUN (TEXCHEM MATERIALS SDN BHD)

On 21 September 2017, we lost a valuable colleague 
and employee, James Gajomi who passed away 

in a road accident at a young age of 31. James who is 
an employee of Texchem Materials, Johor Bahru branch 
leaves behind a wife who is 4 months pregnant and a 2 
year old daughter. 

Back in year 2013, when James Gajomi joined Texchem 
Materials Sdn Bhd, he took on the position of Warehouse 
Assistant. Over the years, he worked his way into the 
position of Assistant Warehouse Supervisor. Regardless 
of the challenges he may have faced along the way, those 
who had the privilege of working with him always found 
him a pleasure to work with. 

As part of the organisation’s welfare and care towards 
employees, Texchem Group covers them under the Group 
Personal Accident Scheme. The scheme offers protection 
in the event of an accident which results in the death or 
permanent disability of an employee. On 27 December, 
Mr Nichola Hon, who represented Texchem Materials 
Sdn Bhd made a trip to Tenom, Sabah to handover the 
proceeds from the insurance claim to James’ wife, Loriny 
Gabris. We hope this token from the company will help 
the family through this most difficult times and that they 
continue to remain strong.

Handover of insurance proceeds by Texchem Materials 
representative, Nicholas Hon to Loriny Gabris, spouse 
of James Gajomi

James (front row, second from right) took part in Texchem Material’s Team Building event in Penang in 2016 
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Sushi King:
2018 Kick Off Meeting & Team Building

BY SUSAN YEE (SUSHI KIN SDN BHD)

On 7 & 8 February, Sushi King had our 2018 Kick Off Meeting 
and Team Building at El-Azzhar Camp, in Morib, Banting. 

The organizing committee was made of staff from the Sushi King 
Academy (SKA) Department and Operation Solutions Department 
(OSD). A total 162 of us took part in this event, consisting of 11 staff 
from Texchem Restaurant System and 151 from the operations team.

The objectives of this Kick Off Meeting and Team Building was to 
plan and strategize our goals, motivate our people and strengthen 
our teamwork, through Run Great Operations. 

On the first day, we had the Kick off meeting where Mr Hiroki Mori, 
Deputy MD of Sushi Kin Sdn Bhd delivered his opening speech. 
This was followed by a speech from Ms Melissa, General Manager 
of Operatons who delivered the 2018 strategies, the award 
achievement for 2017 and the 2018 incentive target, including the 
criteria to win a trip to Japan. Ms Gan Phaik Hoon then delivered 
her marketing presentation, followed by Mr Dote and Ms Susan 
Yee who presented on their respective departments.

We also launched the new uniforms for restaurant managers and 
leading crew which has the Run Great Operation Logo. Each region 
representatives also shared each region’s best practices. The 
meeting ended with a Leadership Forum session.

That evening, we had a Hawaiian themed BBQ Dinner, and each 
region and departments performed during the dinner. We had 
prizes for the best performance, best dressed male and female and 
ten lucky draw prizes.

The second day of the event was the team building. We were divided 
into teams of 8 persons each where we had to perform the high rope 
and flying fox, eco-challenge, explore race and indoor games. 

At the end of the two day event, all of us went home feeling 
energized and ready for 2018. 
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International Women’s Day 2018
“Press for Progress”

BY TEOH YIT MING (TEXCHEM RESOURCES BHD)

International Women’s Day (IWD) is a global celebration 
celebrated on 8th of March on social, economic, cultural and 

political achievement of women. IWD strives for gender equality. 
It is not country, group or organization specific. In the 21st 
century, women have made great progress. We have female 
astronauts, female prime ministers, women in the boardroom. 
Women are able to work and have a family at the same time. 

Surprisingly, IWD is an official 
holiday in many countries including 
Afghanistan, Armenia, Azerbaijan, 
Belarus, Burkina Faso, Cambodia, 
China (for women only), Cuba, 
Georgia, Guinea-Bissau, Eritrea, 
Kazakhstan, Kyrgyzstan, Laos, 
Madagascar (for women only), 
Moldova, Mongolia, Montenegro, 
Nepal (for women only), Russia, 
Tajikistan, Turkmenistan, Uganda, 
Ukraine, Uzbekistan, Vietnam and 
Zambia.

This year Malaysian-Japanese 
Society (MJS) Penang worked hand in hand with Joy Luck 
Club (JLC) to celebrate IWD 2018 on 16 March 2018 at Miraku 
Japanese Restaurant at G Hotel Penang with a lunch and 
Kimono show. This event was not just a celebration of IWD 
2018, but also to create awareness among Penangnites the 
importance of IWD and to not to be left behind. 

The Organizer chose the Japanese theme with the Tea Ceremony 
and a Kimono Fashion Show to showcase the Japanese culture 
combined with IWD’s theme “Press for Progress”. This unique 
combination shows that culture and tradition can go hand in hand; 
respect for continued tradition and progress can be in sync and in 
proper harmony.

Special guests invited for the lunch were, The Consul-General 
of Penang, Mr Kiyoshi Itoi, Lecturer and Japanese Kimono 

adviser from Japan, Mr Fumi Kobayashi, Tea Ceremony host, 
Ms Yamamura, President of MJS, Mr Choo Shing Lai, Secretary 
General of the Penang Japanese Association, Mr Takayoshi So 
and Honorary Secretary General of MJS, Ms Jannie Ng. 

Texchem sponsored 20 ladies in the company to enjoy this 
meaningful event. Upon arrival at Miraku Japanese restaurant, 
we were greeted by organizers, all dressed in Kimonos. Some 

of the guests came dressed 
in purple, as the color purple 
signifies justice and dignity for 
women. 

The Japanese tea ceremony or 
in Japanese it is called Chanoyu/ 
Sado was served upon arrival. 
Japanese tea ceremony is a 
choreographic ritual of preparing 
and serving Japanese green tea, 
called Matcha, together with 
traditional Japanese sweets to 
balance with the bitter taste of the 
tea. It was a great chance for us to 

experience the traditional way of drinking Matcha. Lunch was 
prepared by Chief Executive Chef, Susumu Sakamaki san after 
the tea ceremony. 

After a delightful lunch, Kimono fashion show was performed. A 
young lady playing the Japanese traditional flute performance 
came out, followed by models in their beautiful Kimonos. While 
the models moved around the crowd, the organizer explained 
the different type of Kimonos such as yukata, furisode, wedding 
kimono and etc. 

It was a great experience for Texchem ladies to participate 
in this celebration of IWD 2018 and also an opportunity for 
Texchemers to understand what is IWD and the culture of Japan. 

“Gender equality is more 
than a goal in itself. It is a 
precondition for meeting the 
challenge of reducing poverty, 
promoting sustainable 
development and building 
good governance.” 

— Kofi Annan
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Earth Hour Petaling Jaya 2018
BY JANNICE TAN (TEXCHEM CORPORATION SDN BHD))

Earth Hour is all about celebrating our planet and its huge variety of life.  Earth Hour 
Walk 2018 was held at the Sunway Giza Mall in Kota Damansara on the evening of 

24 March 2018 at 8.30pm. 

WWF’s Earth Hour has grown to become the world’s largest grassroots movement for the 
environment, mobilizing millions to take climate action in 187 countries and territories.

Earth Hour truly shows us the power of individuals uniting and making a big difference 
for our planet.  This year, our company sponsored a total of 60 Texchemers from Central 
Region to join together to show support for action on climate change. 

In Penang, 62 Texchemers took part in Penang’s Earth Hour Walk held on the same day.
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Penang International 
Dragon Boat Festival 2017

BY HAH CHEE KIN (TEXCHEM FOOD SDN BHD)

The Penang International Dragon Boat Festival 2017 was held 
at Penang’s Teluk Bahang Dam on 2nd and 3rd December 

2017. This two-day annual dragon boat competition saw a 
grand assembly of 50 dragon boat teams - 26 International and 
24 Malaysia. For Dragon Boat Races in Malaysia, the smallest 
dragon boat can accommodate 12 crews while the longest 
dragon boat can accommodate 22 crews inclusive of paddlers, 
one steerer and one drummer.

Penang Forward Sports Club (PFSC) has never missed taking part 
in this particular race since the dragon boat team was formed in 
the 80’s. Although there are many kinds of races in Malaysia, 
Penang International Dragon Boat Festival is always the first 
choice for the team. For the most part, we will participate for all 
categories in this event.

2nd December 2017; the first day of the Penang International 
Dragon Boat Festival kicked off with an opening ceremony of the 
dragon boat eye-dotting on stage. The first race to kick off was 
the 200 meter short race. The first race was the Malaysia closed 
race. Our team clinched the 2nd placing in this category. The 
International race followed soon after. Our team also joined in 
multiple International races to fight for the title.

3rd December 2017; the second day of the festival saw the 500 
meter long race being held. As usual, the races started with the 
Malaysia closed race, followed by the International race. PFSC 
clinched the 3rd placing in the Malaysia closed race. By then, 
the team members could feel the tiredness in our bodies due to 
the effort of the 2-day competition. The race was much tougher 

when it came to the international races, however we still went 
all out and although we did not win any title in the international 
race we took it as a learning curve. 

All in all, PFSC bagged four golds in the International Seniors 
40 Mixed (200m and 500m) and International Seniors 40 Open 
(200m and 500m). It was a great achievement for our team 
and we were happy that we were able to compete with other 
stronger teams, both Malaysia and International as this will 
push us to improve further. Sometimes it is not about reaching 
the finishing line first, it is also about enjoying the process 
of getting there. Dragon boat is a sport that requires team 
bonding and strong fighting spirit, no one man can be a hero. 

Forward Dragon, Forward Texchem!!
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Chinese New Year Celebration
at Wisma Texchem 

Also known as the Lunar New Year or the Spring 
Festival, Chinese New Year is undoubtedly 

the most important event in the Chinese calendar.  
It lasts for the first fifteen days of the Chinese 
lunar calendar, It is a tradition for families to 
come together for a reunion meal during the eve 
of Chinese New Year. Considering how much 
time you’re spending together, your colleagues/
employees are almost like your second family! This 
is a good chance for everyone to come together 
for a reunion meal, may it be it lunch, tea or dinner.  
This helps foster a sense of belonging among the 
employees and we feel like one big family in the 
office.

Group HR in Central Region took the initiate to 
organize a CNY gathering among the staff in 
Texchem Corporation KL on 1 March 2018. As 
always, our purpose of celebrating these festivities 
are for employees to bond and improve the team 
spirit. All of us at Group HR Central Region wish 
you “Light the lanterns and usher in another 
great year with new hopes and aspirations. 
Happy Chinese New Year 2018”

BY AW KIAN KWAN (TEXCHEM CORPORATION SDN BHD)
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THANK YOU TO OUR FELLOW TEXCHEMERS FOR TAKING PART!

Winners of Trivia Contest No.2

Which company in the Texchem group provides warehousing 
and logistics services for our restaurant chain in Malaysia?

Kokubu Food Logistics Malaysia Sdn Bhd

Either 1 Answer: 
• We are committed to uphold integrity, transparency and accountability.
• We have zero-tolerance on all forms of corruption in the course of our business dealings.
• We endeavor to develop and continuously strengthen our internal control systems to 
   prevent any unethical practices.
• We will comply with all laws, codes and guidelines for good corporate governance.
• We will refrain from and fight against any form of corrupt practices.

Texchem’s Integrity Pledge consists of 5 pledges. State one of the pledges 
(Hint: the Integrity Pledge poster can be found hanging at your office premise 
or in one of the 2016 issues of Texview)

6
How many members are there in the Texview Editorial Board?

Nur Azilah Binti Abu Hasan – Asst General Manager of Sushi Kin Sdn Bhd 
Peter Lim Wei Heng – General Director of Texchem Materials (Vietnam) Co Ltd

Name the two employees who were featured in Texview Q1 2017 
“Employee Interview on Texchem awarded Employer of Choice”.

Hoshino Coffee at The Boulevard, Mid Valley City, KL

What is the latest restaurant brand announced in Texchem Group – Official’s FB page which opened its 
doors at Mid Valley City in December 2017?

Answers for
Texview Trivia Contest No.2

Deavagi Devi
Texchem Corporation Sdn Bhd1

1

2

3

4

5

Ch’ng Sing May
Texchem Corporation Sdn Bhd3

Noor Zatul Ilffah
Texchem Corporation Sdn Bhd2

Canny Teh Guat Ling
Texchem Corporation Sdn Bhd4
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Honouring Milestones
Let’s celebrate the exceptional dedication and outstanding 
contribution of Texchemers who have reached an important milestone!

04.01.1988
30 years

Ho Chooi Im  
Sales Administration Executive
Date Joined :
Year of Services :

Texchem Malaysia Sdn Bhd

30 SERVICE AWARD RECIPIENT

Years’ 

23.02.1998 
20 years

Shuhardi bin Bakar  
Technician I 
Date Joined :
Year of Services :

Texchem Polymer Sdn Bhd

20 SERVICE AWARD RECIPIENT

Years’ 

17.03.2003 
15 years

07.01.2008 
15 years

Chin Sye Cheng
AGM, Presidential Dept
Date Joined :
Year of Services :

Lam Thi Thuy Nguyen 
Senior Sales Admin Officer 
Date Joined :
Year of Services :

Texchem Resources Bhd

Texchem-Pack (Vietnam) Co. Ltd

15

10

SERVICE AWARD RECIPIENT

SERVICE AWARD RECIPIENT

Years’ 

Years’ 

03.02.1998 
20 years

25.03.2003 
15 years

11.02.2008 
10 years

Teoh Ah Chu  
Sales Officer 
Date Joined :
Year of Services :

Ahmad Saidi Bin Othman
Staff Engineer I 
Date Joined :
Year of Services :

Dinh Thi Bich Hong  
Assistant Finance Manager
Date Joined :
Year of Services :

Texchem-Pack (PP) Sdn Bhd

Texchem-Pack (PP) Sdn Bhd

Texchem-Pack (Vietnam) Co. Ltd

20

15

10

SERVICE AWARD RECIPIENT

SERVICE AWARD RECIPIENT

SERVICE AWARD RECIPIENT

Years’ 

Years’ 

Years’ 

23.03.1998 
20 years

Chong Wei Loon 
Deputy Managing Director
Date Joined :
Year of Services :

Texchem Materials Sdn Bhd

20 SERVICE AWARD RECIPIENT

Years’ 
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07.01.2008
10 years

Joyce Ooi Siew Lan   
Senior Secretarial Manager II 
Date Joined :
Year of Services :

Texchem Corporation Sdn Bhd

10 SERVICE AWARD RECIPIENT

Years’ 

16.04.2008 
10 years

Wong Shueh Chie
Manager, Group Finance
Date Joined :
Year of Services :

Texchem Food Sdn Bhd

10 SERVICE AWARD RECIPIENT

Years’ 

01.04.2008 
10 years

Teem Chin Mean 
Assistant General Manager
Date Joined :
Year of Services :

Acumen Scientific Sdn Bhd

10 SERVICE AWARD RECIPIENT

Years’ 

28.04.2008 
10 years

Tan Teik Huat 
Staff Engineer II 
Date Joined :
Year of Services :

Texchem-Pack (PP) Sdn Bhd

10 SERVICE AWARD RECIPIENT

Years’ 

18.02.2008 
10 years

Chow Huey Nee  
HR Executive
Date Joined :
Year of Services :

Texchem-Pack (PP) Sdn Bhd

10 SERVICE AWARD RECIPIENT

Years’ 

Honouring Milestones
Let’s celebrate the exceptional dedication and outstanding 
contribution of Texchemers who have reached an important milestone!
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Yew Yoke Fah
Deputy Managing Director

Acumen Scientific 
Sdn Bhd

Au Yoong Yuen Fatt 
Business Administration Manager

Texchem Food 
(Myanmar) Limited

Tan Yen Tiong 
Farm Manager

Texchem Marine 
Labutta Limited

Tang Ghee Chong
Senior Technical Support Manager

Texchem Malaysia 
Sdn Berhad 

Phang Seng Kee
General Manager, Retail Development

Texchem Restaurant 
Systems Sdn Bhd

Let’s welcome new members into our big family with open arms.

Welcome Aboard 
THE TEXCHEM FAMILY IS FOREVER GROWING
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Acumen Scientific Sdn Bhd 

Aqmar Aqeem Bin Azhar  
Chemist 

Zul Fadhli Bin Bidin 
Industrial Hygienist 

Norbazilah Amalina Binti Suhami 
Technical Officer 

Elawarasi A/P Krishinasamy 
Microbiologist 

Sushi Kin Sdn Bhd 

Siti Aishah Binti Shaarani   
Halal Compliance Executive  

Lkhagvasuren Mandkhai 
Assistant Manager 

Mohamad Ayub Bin Zainal Abidin 
Chief Cook 

Norazlinda Binti Hussen 
Operation Support Officer

Wan Nur Farahain Bt Wan Kia Salleh Nor  
Procurement Executive  

Zulkarnain Bin Ruhaizat Ooi 
Junior Training Chef  

Nur’ain Binti Sidek  
Accounts Officer 

Lai Teik Thien  
Senior Business Administration Executive 

Mohd Nizam Bin Ismail  
Restaurant Manager 

Faiedzul Fikrie Bin Anuar 
Assistant Restaurant Manager 

Shahrul Wardi Bin Dolah  
Senior Cook 

Nor Aida Safika Binti Abu Bakar  
Assistant Restaurant Manager  

Nurul Azirah Binti Azahar 
Assistant Restaurant Manager  

Muhammad Nazri Bin Maulut  
Assistant Restaurant Manager 

Hazimah Binti Roslan 
Assistant Restaurant Manager 

Che Wan Nurfatiha Amira Bt Che Wan Yem 
Assistant Restaurant Manager 

Muhammad Alif Bin Rusli 
Assistant Restaurant Manager 

Texchem Food Sdn Bhd 

Lai Mun Yee 
Admin Executive 

Texchem Materials Sdn Bhd 

Lim Kim Leong  
Sales Executive 

Wong Chee Wai 
Assistant Sales Manager 

Texchem Polymers Sdn Bhd 

Dr Tye Ying Ying   
Researcher I  

Fara Syafiqah Binti Sanusi  
Senior Material Assistant 

Eye Graphic Sdn Bhd 

Soon Chuan Kuei 
QA Officer 

Loh Kah Lon 
Senior DTP Artist 

Texchem Risk Management Sdn Bhd 

Choong Yew Ling 
Senior Business Development Executive 

Oon Khar Ee 
Senior Business Support Executive  

Sea Master (Malaysia) Sdn Bhd 

Chew Shan Nee 
Assistant Finance Manager 

New Material (Malaysia) Sdn Bhd 

Mandy Chin Chooi Yee 
Admin Executive 

Texchem Malaysia Sdn Berhad 

Kumaran A/L Shanmugam 
Boilerman 

Texchem-Pack (M) Sdn Bhd

Chaw Chiaw Xin 
Accounts Officer 
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Sushi Kin (East Malaysia) Sdn Bhd 

Roland Ignatius 
Assistant Restaurant Manager 

Molly Binti Jikulloi 
Assistant Restaurant Manager 

Chiew Ming Kiong 
Assistant Restaurant Manager 

Texchem Restaurant Systems Sdn Bhd 

Muhammad Faiz Bin Md Saleh 
Design And Construction Executive 

Yoshinoya Hanamaru Malaysia Sdn Bhd 

Chek Sweee Nee 
Senior Accounts Executive 

Kokubu Food Logistics Malaysia Sdn Bhd

Ho Callie 
Assistant Manager, Admin & Customer Service 
Dept 

D&N Coffee And Restaurant Malaysia Sdn Bhd 

Kevin Yong Ke Voon 
Head Chef 

Siti Norizam Binti Hamzah 
Store Manager 

Niwasini A/P Achuthan  
Store Manager 

Hashermi Bin Hamri 
Assistant Manager 

Mohd Ismail Bin Wahab  
Assistant Store Manager 

Noor Azahary Bin Md Noor  
Assistant Store Manager 

Ummu Nor Tafsiah Binti Tahir 
Assistant Manager 

Mohd Shukri Bin Mat Mahyen  
Assistant Manager 

Mohd Nor Hijri Bin Mohd Zuki  
Assistant Manager 

Rafizah Binti Rosli  
Barista Leader 

Lim Ming Hui  
Barista Leader 

Nurul Jannah Binti Jamaluddin  
Barista 

Muhammad Juwaidi Bin Md Noor    
Team Leader   

Mohamad Faiz Filzani Bin Abdullah  
Team Leader 

Muhammad Ammar Bin Abu Bakar  
Team Leader 

Hasimi Bin Hamid  
Team Leader 

Muhamad Shaiful Bahari Bin Zulkifli   
Barista   

Nurazira Binti Ahmad Arshad 
Barista 

Texchem Life Sciences Sdn Bhd 

Siti Nurhidayah Binti Jaafar 
Procurement Executive 

Marina Maria A/P Steven Imbahrajoo 
Project Documents Control Engineer 
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Precious Moments
THE GREATEST THINGS COME IN THE SMALLEST PACKAGES 

1. 2. 3.

4. 5.

6. 7.
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Share adorable photos of your little bundle of joy with fellow Texchemers! 

Daughter of Farhani Binti Ramley 
Texchem Malaysia Sdn Bhd 

Aaira Azra Binti Mohamad Noor1.

5.
Daughter of Wong Shueh Chie
Texchem Food Sdn Bhd 

Kuan Qian Vy 

8.
Son of Nguyen Quynh Thu
Texchem Materials (Vietnam) Co., Ltd

Nguyen Dang Minh 

Daughter of Ooi Ying Yik
Texchem Corporation Sdn Bhd

Avery Tan Xiao Xun2.

3.
Son of Khun Chanchira  Jaimai 
Texchem-Pack (Thailand) Co., Ltd.

Achirawit Jaimai 

Son of Nur Hasanah Binti Mat Marzuki
Acumen Scientific Sdn Bhd 

Muhammad Naufal Rizqi Bin Mohd Nazmi 6.

Son of Mohd Shahrul Azuar Bin Abd Razak 
Texchem-Pack (PP) Sdn Bhd 

Muhammad Aariz Dahin Bin Mohd Shahrul Azuar 9.

7.
Daughter of Renee Koay
Acumen Scientific Sdn Bhd

Chua Arielle  

10.
Son of Timothy Ruslim
PT Texchem Indonesia 

Sebastian Gabriel Ruslim

Son of Ahmad Faizull Bin Ahmar
Texchem Corporation Sdn Bhd 

Daris Adian Rahman Bin Ahmad Faizull4.

8. 9. 10.
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Newly Weds
WISHING YOU A MARRIAGE FILLED WITH LOVE AND JOY

Sales Admin (Hanoi Chemical 1 Dept)
Texchem Materials (Vietnam) Co., Ltd

Sales Admin (Hanoi Plastic Dept)
Texchem Materials (Vietnam) Co., Ltd 

Sales Admin (Hanoi Chemical CD2)
Texchem Materials (Vietnam) Co., Ltd

HR & Admin Executive
Texchem Corporation Sdn Bhd

Ms Nguyen Dinh Phuong Thuy

Ms Le Thi Viet An  

Ms Nguyen Quynh Thu  

Ms Bogalaxmi A/P Shanmugam
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INVESTMENT HOLDING
• Texchem Resources Bhd (16318-K) 

INDUSTRIAL DIVISION
• Texchem Materials Sdn Bhd (486955-M)
• Texchem Singapore Private Limited 
• Texchem Materials (Thailand) Ltd 
• Texchem Malaysia Sdn Berhad (15608-V)
• PT Texchem Indonesia 
• New Material (Malaysia) Sdn Bhd (189744-V)
• Texchem Materials (Vietnam) Co Ltd
• Lifeon Asia Sdn Bhd (1131539-X)
• Texchem Food Materials (Vietnam) Co Ltd 

POLYMER ENGINEERING DIVISION
• Texchem Polymer Engineering Sdn Bhd (1076167-T)
• Texchem-Pack (M) Sdn Bhd (44673-D)
• Texchem-Pack (Johor) Sdn Bhd (271932-P)
• Texchem-Pack (Thailand) Co Ltd
• Texchem-Pack (PP) Sdn Bhd (53719-T)
• Texchem-Pack (Vietnam) Co Ltd
• Eye Graphic Sdn Bhd (206673-D)
• Texchem Life Sciences Sdn Bhd (201932-M)
• Texchem Advanced Products Incorporated Sdn Bhd (872228-T)

FOOD DIVISION
• Texchem Food Sdn Bhd (564990-P)
• Sea Master (Malaysia) Sdn Bhd (52094-A)
• Sea Master Food Sdn Bhd (204341-V)
• Sea Master Retail Sdn Bhd (988593-T)
• A.S.K Andaman Limited, Myanmar 
• Texchem Food (Myanmar) Limited 
• Texchem Marine Labutta Limited 

RESTAURANT DIVISION
• Texchem Restaurant Systems Sdn Bhd (1123371-P)
• Sushi Kin Sdn Bhd (330201-V)
• Miraku Sdn Bhd (742662-X)
• Donburi House Sdn Bhd (278146-U)
• Sushi Kin (East Malaysia) Sdn Bhd (783322-M)
• D&N Coffee and Restaurant Malaysia Sdn Bhd (1147883-H)
• Kokubu Food Logistics Malaysia Sdn Bhd (1192154-D)
• Sushi King Company Limited 
• PT Sushi King Group Indonesia 

CORPORATE SERVICES DIVISION
• Texchem Corporation Sdn Bhd (59641-U)
• Texchem Risk Management Sdn Bhd (194178-K)

VENTURE BUSINESS DIVISION
• Texchem Japan, Inc
• Acumen Scientific Sdn Bhd (514926-V)
• Texchem Polymers Sdn Bhd (677985-M)

ASSOCIATED COMPANIES
• Yoshinoya Hanamaru Malaysia Sdn Bhd (1122075-M)
• Otafuku Sauce Malaysia Sdn Bhd (1182692-D)

TEXCHEM GROUP OF COMPANIES
CORPORATE HEADQUARTERS
Level 18 & 19, Menara Boustead Penang
39, Jalan Sultan Ahmad Shah
10050 Penang, Malaysia
T   604-229 6000      F   604-229 1429
W  www.texchemgroup.com
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